
      ALABAMA AGC MOBILE SECTION 

       SAFETY   E-NEWSLETTER 

Summer Heat can be brutal on  
construction workers in the South! 
AlabamaAGC and CompTrust AGC are strong 
supporters of OSHA's campaign to educate 
field employees on the dangers of heat illness 
and how to look for warning signs in fellow  
employees.  Heat illnesses are deadly but  
preventable with the proper education and 
team work.   
 
Every year, thousands of workers nationwide 
suffer from serious heat-related illnesses. 
OSHA investigations of recent heat-related 
deaths found a majority involved workers on 
the job for three or less days – highlighting the 
need for employers to ensure that new work-
ers become acclimated to the heat when  
starting or returning to work.  
Labor-intensive activities in hot weather can 
increase body temperatures beyond a level 
that sweating cannot cool normally.  

Heat illness may manifest initially as heat rash 
or heat cramps. The illness can quickly elevate 
to heat exhaustion and then heat stroke with-
out simple prevention steps. 
 
It’s not too late to host a safety talk addressing 
these issues with your employees.    
To Download OSHA's Heat Illness Prevention 

Training Guide Click Here 

To download Stand Down Registration Form 

click here        
 

Please be sure to include information on the 

importance of electrolyte replacement.   

Water alone cannot replenish the body’s  

electrolytes lost through sweat.   

Click  below to Download   

             Fluid Replacement FactSheet 

  July– August, 2016 

Heat Illness Awareness  

Please  continue to reinforce the message of  

Heat Illness Awareness  

to your employees throughout the summer! 

 Are You Prepared for Hurricane Season? 

 In  mid-summer on the Gulf Coast,  our thoughts turn  

 towards the need to be prepared for inclement  

    weather.   Some links that have particularly useful  

    information are:    www.ready.gov/prepare              

 www.readyalabama.gov       www.fema.gov 

 Prepare Your Organization for a Hurricane Playbook   

    How to Prepare for a Hurricane           

     Hurricane Damage Prevention for Construction Sites 

    We hope you won’t need this information,  

                                but take a look just in case!   

http://www.theconstructioncenter.org/data/2013LookWhosNEWinAGCJanuarythruJune.pdf
http://www.osha.gov/SLTC/heatillness/osha_heattraining_guide_0411.pdf
http://www.osha.gov/SLTC/heatillness/osha_heattraining_guide_0411.pdf
http://www.theconstructioncenter.org/data/2016HeatIllnessPreventionSafetyStandDownFlyerwithOSHAarticles.pdf
http://www.theconstructioncenter.org/data/2016HeatIllnessPreventionSafetyStandDownFlyerwithOSHAarticles.pdf
http://www.theconstructioncenter.org/data/FluidReplacementFactSheet.pdf
http://www.fema.gov/media-library-data/1409933369110-5d82e4e75ba272f6cefd656ff190c422/prepareathon_playbook_hurricane_final_090414_508.pdf
http://www.fema.gov/media-library-data/1409003345844-0e142725ea3984938c8c6748dd1598cb/How_To_Prepare_Guide_Hurricane.pdf
http://www.theconstructioncenter.org/data/2016HurricanePreparednessforConstructionSites.pdf


3M Recalls Hard Hats Due to Shock Hazard 

 
 
 
 
 

 
June 30, 2016 
US Department of Labor announces new rules to adjust civil penalty amounts 
 
WASHINGTON - In 2015, Congress passed the Federal Civil Penalties Inflation Adjustment Act Improvements Act to advance the 
effectiveness of civil monetary penalties and to maintain their deterrent effect. The new law directs agencies to adjust their penalties 
for inflation each year using a much more straightforward method than previously available, and requires agencies to publish “catch 
up” rules this summer to make up for lost time since the last adjustments. 

As a result, the U.S. Department of Labor announced today two interim final rules to adjust its penalties for inflation based on the last 
time each penalty was increased. 

“Civil penalties should be a credible deterrent that influences behavior far and wide,” said U.S. Secretary of Labor Thomas E. Perez. 
“Adjusting our penalties to keep pace with the cost of living can lead to significant benefits for workers and can level the playing field 
responsible employers who should not have to compete with those who don’t follow the law.” 
The first rule will cover the vast majority of penalties assessed by the department’s Employee Benefits Security Administration, Mine 
Safety and Health Administration, Occupational Safety and Health Administration, Office of Workers’ Compensation Programs, and 
Wage and Hour Division. The second rule will be issued jointly with the Department of Homeland Security to adjust penalties associat-
ed with the H-2B temporary guest worker program. 

Under the 2015 law, agencies are directed to publish interim final rules by July 1, 2016. The department will accept public comments 
for 45 days to inform the publication of any final rule. 

The new method will adjust penalties for inflation, though the amount of the increase is capped at 150 percent of the existing penalty 
amount. The baseline is the last increase other than for inflation. The new civil penalty amounts are applicable only to civil penalties 
assessed after Aug. 1, 2016, whose associated violations occurred after Nov. 2, 2015. 

The rules published under the 2015 law will modernize some penalties that have long lost ground to inflation: 

 OSHA’s maximum penalties, which have not been raised since 1990, will increase by 78 percent. The top penalty for serious 

violations will rise from $7,000 to $12,471. The maximum penalty for willful or repeated violations will increase from $70,000 to 

$124,709. 

 OWCP’s penalty for failure to report termination of payments made under the Longshore and Harbor Workers’ Compensation Act, 

has only increased $10 since 1927, and will rise from $110 to $275. 

 WHD’s penalty for willful violations of the minimum wage and overtime provisions of the Fair Labor Standards Act will increase 

from $1,100 to $1,894. 
A Fact Sheet on the Labor Department’s interim rule is available here.  
A list of each agency’s individual penalty adjustments is available here. 

3M  issued a recall on June 23, 2016 for Vented Hard Hats that were sold online and marketed to protect against elec-

tric shock, but these hats do not provide this protection, posing a shock hazard to consumers. 

Approximately 7500 hats were sold under the 3M, 3MTekk Peotection and AOSafety brands.  The hard hats are white, 

have eiight 3/4 inch long ventilations lits along each side at the hat’s crown and have a ratchet adjustment for fit.  “3M” 

or “AOSafety” is molded into the white plastic on the top of the brim.   “ XLR8Vented”  is molded onto the bottom of the 

brim.  “ANSI Z89.1” is printed on a stricker inside the hard hats.  This Recall ONLY involved hats sold online by  

Alliedelec.com, Amazon.com and HomeDepot.com from January 2008 through April 2016 for about $15.00.     

Consumers who purchased the hat online for electrical shock protection should contact 3M for a free replacement: 

800-494-3552 or www.3Msafety.com click on “Safety Recall” . 

https://www.dol.gov/agencies/osec/
https://www.dol.gov/find/20160630/
http://www.dol.gov/ebsa/
http://www.msha.gov/
http://www.msha.gov/
https://www.osha.gov/
http://www.dol.gov/owcp/
http://www.dol.gov/whd
https://www.dol.gov/find/20160630b/
https://www.dol.gov/sites/default/files/2016-inflation-factsheet.pdf
https://www.dol.gov/sites/default/files/2016-inflation-penalty-chart.pdf


Definition of OSHA’S “COMPETENT PERSONS” 

The Occupational Safety and Health Administration (OSHA) uses the term “competent persons” in sev-

eral standards affecting various industries. Competent persons designated by employers should be 

knowledgeable in applicable standards and capable of identifying workplace hazards by way of training 

and/or experience. Designated competent persons must also have the authority to take appropriate ac-

tions to rectify situations. Below are some frequently asked questions about the importance of compe-

tent persons. 

What is a competent person’s role? 

Competent persons must identify existing and predictable hazards in working conditions 

which are unsanitary, hazardous or dangerous to employees. Additionally, competent persons 

should take prompt corrective measures to eliminate the identified and predicted hazards. 

What does an individual need to be a competent person? 

A competent person must have knowledge of applicable standards, be capable of identifying 

workplace hazards relating to the specific operation, and have the authority to correct them. 

Who designates a person to this role? 

The employer is responsible for placing someone in the role of a competent person. Each em-

ployer is responsible for assessing the competency of the designated competent persons on 

the basis of the applicable OSHA regulation.   

Are competent persons required to remain on a job site at all times? 

No. The individual must complete all of his or her duties and may be able to do this away 

from the job site, depending on the unique circumstances of the workplace. No matter where 

competent persons perform their duties, they are responsible for creating a safe work envi-

ronment.  

Is a competent person always a supervisor? 

No. The individual may not always be a supervisor, but he or she must have authority over 

others when dealing with hazards. Other site supervisors must work in conjunction with des-

ignated competent persons to effectively address all existing and predictable hazards in the 

workplace. 

Would you like more information? 

Visit OSHA’s website at www.osha.gov/SLTC/competentperson/index.html 

   OSHA 10 Hour Class for Construction   

     Thursday, July 21st 

     8:00 –3:00 P.M.  

     Friday, July 22nd 

     8:00 to Noon 

 To Register Contact:   

    Gina Dalton— 251-490-0626                    

     gdalton@safetyplusinc.net 

http://www.osha.gov/SLTC/competentperson/index.html


Saving money, boosting productivity and employing happy, 

healthy individuals is something every business strives for, 

and you can do all three by taking one simple step: construc-

tion and contracting businesses that establish safety and 

health management systems can reduce their injury and ill-

ness costs by 20 to 40 percent. Some experts say this per-

centage is even greater in high-risk industries like construc-

tion. 

In addition to directly impacting costs, safe environments 

also improve employee morale, which positively impacts 

productivity and work quality. When it comes to the costs 

associated with safety, consider the following OSHA statis-

tics: 

Employers pay almost $1 billion per week for direct workers’ 

compensation costs alone, which comes straight out of 

company profits. 

Injuries and illnesses increase workers’ compensation and 

retraining costs.  

Lost productivity from injuries and illnesses costs companies 

roughly $63 billion each year. 

In today’s business environment, these safety-related costs 

can be the difference between reporting a profit or a loss. 

Use these tips to understand how safety programs will direct-

ly impact your company’s bottom line. 

Measuring the Cost of Safety 

Demonstrating the value of safety to management is often a 

challenge because the return on investment (ROI) can be 

cumbersome to measure. Your goal in measuring safety is to 

balance your investment vs. the return expected. Where do 

you begin? 

There are many different approaches to measuring the cost 

of safety, and the way you do so depends on your goal. De-

fining your goal helps you to determine what costs to track 

and how complex your tracking will be. 

For example, you may want to capture certain data simply to 

determine what costs to build into the price of your services, 

or you may want to track your company’s total cost of safety 

to show increased profitability, which would include more 

specific data collection like safety wages and benefits, opera-

tional costs and insurance costs.  

Since measuring can be time consuming, general cost 

formulas are available.  

A Stanford study conducted by Levitt and Samuelson places 

safety costs at 2.5 percent of overall costs, and a study pub-

lished by the Economist Intelligence Unit  estimates general 

safety costs at about 8 percent of payroll.   

If it is important for your organization to measure safe-

ty as it relates to profitability, more accurate tracking  

should be done. For measuring data, safety costs 

can be divided into two categories:  

Direct (hard) costs, which include: 

Safety wages 

Operational costs 

Insurance premiums and/or attorney’s fees 

Accidents and incidents 

Fines and/or penalties 

Indirect (soft) costs, which go beyond those recorded on  

paper, such as:   

Accident investigation 

Repairing damaged property 

Administrative expenses 

Worker stress in the aftermath of an accident resulting in 

lost productivity, low employee morale and in-

creased absenteeism 

Training and compensating replacement workers 

Poor reputation, which translates to difficulty attracting 

skilled workers and lost business share. 

 

 

Safety and health management sys-
tems can reduce your injury and ill-
ness costs by 20 to 40 percent, and 
some experts say this figure can be 
even greater in high-risk industries like 
construction. 

Implement Safety Programs to Save Money 



When calculating soft costs, minor accidents costs are 

about four times greater than direct costs, and serious acci-

dents about 10 to 15 times greater, especially if the acci-

dent generates OSHA fines or litigation costs.  

According to the International Risk Management Institute 

(IRMI), just the act of measuring costs will drive improve-

ment. In theory, those providing the data become more 

aware of the costs and begin managing them. This supports 

the common business belief that what gets measured gets 

managed. And, as costs go down, what gets rewarded gets 

repeated. 

How Can You Show ROI? 

OSHA studies indicate that for every $1 invested in effective 

safety programs, you can save $4 to $6 as illnesses, injuries 

and fatalities decline. With a good safety program in place, 

your costs will naturally decrease. It is important to deter-

mine what costs to measure to establish benchmarks, 

which can then be used to demonstrate the value of safety 

over time.   

Also, keep in mind that your total cost of safety is just one 

part of managing your total cost of risk. When safety is 

managed and monitored, it can also help drive down your 

total cost of risk.  

Safety as a Core Business Strategy 

Industry studies report that companies who focus on safety 

as a core business strategy come out ahead. For example, 

the American Society of Safety Engineers reports that a fall 

protection program implementation by a U.S. construction 

company reduced their accident costs by 96 percent - from 

$4.25 to $0.18 per person-hour. 

Considering the statistics, safety experts believe that there 

is direct correlation between safety and a company’s profit. 

We are committed to helping you establish a strong safety, 

health and environmental program that protects both your 

workers and your bottom line. Contact us today at 334-244-

0004 to learn more about our value-added services.  

 

 

                          Article Provided by: 

Implement Safety Programs to Save Money—Continued 

AIDT Maritime Training Center is Now Accepting 

Applications for Free Safety Training 

OSHA 10 Hour Class for Construction   

Day Classes—September 19-20— 10:00 A.M. to 4:30 P.M. 

Click here to Register for Day Classes 

Or  Night Classes—September 19-21—  6:00 P.m. to 10:00 PM  

Click here to Register for Night Classes 

Classes will be held at  

Maritime Training Center—360 Addsco Rd. Mobile, AL 

www.maritime.aidt.edu 

 

https://jobs2.aidt.edu/index.a4d?fuseaction=jobs.view;tid=21701&_ga=1.103800004.51561625.1365169064
https://jobs2.aidt.edu/index.a4d?fuseaction=jobs.view;tid=21700&_ga=1.70778836.51561625.1365169064


We need your help in the World of Construction and Safety.   As we’ve done for the past few years 

we will host a safety contest for some of the 10,000 8th grade students who choose to learn about the 

careers available in safety and construction during this Career Expo. 

Appreciation to ASSE for helping us with this important part of our World!    If you are interested in 

helping please contact Charlotte Kopf at 251-344-8220 or charlotte@agcmobile.org 

The Alabama Governor's Safety and Health Con-
ference promoting occupational safety and health 
in Alabama will be held August 29th thru 31st in 
Orange Beach, Alabama.  This year’s theme is 
Safety & Health, Every Day, Every Task, 
Everyone! 

General sessions will address key issues affect-
ing the work environment and provide pertinent 
information on current topics of interest.  
 
Breakout sessions will include topics covering a 
wide range of occupational safety, health, and 
environmental subjects plus updates on regulato-
ry matters. The conference program will blend 
new and traditional topics based on requests 
from past participants.  
Dynamic speakers will provide timely information  
you can apply directly to your workplace for im-
proving your safety and health programs. 

SPECIALTY TRACKS 
• Leadership 
• New Safety Professionals 
• Construction 
• Manufacturing/General Industry 
• Industrial Hygiene 
• Transportation/Risk Management 
• Workers’ Compensation 
• Best Practices 
 
To Download the Brochure 
http://alabamasafestate.ua.edu/governors/
_documents/2016_registration.pdf  
 

To Register  online click here 

http://alabamasafestate.ua.edu/governors/
registrations.php 

Alabama Governor's Safety and Health Conference  
August 29-31, 2016 in Orange Beach, AL 

Theme: Safety and Health: Every Day, Every Task, Everyone 

SAVE the DATES  -  September 21st and 22nd   

Worlds of Opportunity Career Expo  

On behalf of  AlabamaAGC’s Worker’s Compensation Program - CompTRUST AGC ,  we are proud 
to introduce our newest Loss Control Consultant, Tucker Reese. Tucker is replacing Rian Nailor who 
returned home to take a job in Chicago, Illinois.   
Tucker is the son of Ray Reese who previously served in the same capacity and territory for a number 
of years.   Tucker has been around construction most of his life, and brings an enthusiastic leadership 
quality, a positive attitude and exceptional safety focus to our members.   Tucker is also an active re-
servist in the United States Marines.  Once his training is completed in Birmingham he will be located 
out of our Mobile Section office serving your company. Tucker will soon be scheduling regular safety 
inspections and is currently available to answer any questions you may have. 

You can contact Tucker at 205-480-9489 or TuckerR@alagc.org.  

http://alabamasafestate.ua.edu/governors/_documents/2016_registration.pdf
https://training.ccs.ua.edu/jsp/session.jsp?sessionId=2000316&courseId=SHC&categoryId=10021
mailto:TuckerR@alagc.org
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www.theconstructioncenter.org 
 

 
If you have an article   

you would like to submit 
for future issues,  

please contact  
Charlotte Kopf  

charlotte@agcmobile.org 

251-344-8220 

 

 

 

 

 

 

 

The Mobile ASSE Chapter meets the third Wednesday of each month for a  
free lunch and learn opportunity. You do not have to be an ASSE member attend.  

 
More information can be found on our website at  

http://mobile.asse.org/ 

 

 

 

Please Join Mobile Section AGC  

for our  

September  

Safety Committee Meeting 

 

Thursday, September  1, 2016 

11:30—12:30  

Mobile Section, AGC Office 

754 Downtowner Loop West 

Mobile, AL  36609 

 

Lunch will be served 

Please let  us know if you will be able to attend:     

251-344-8220  or  charlotte@agcmobile.org 


