
Court Issues Nationwide Injunction Prohibiting the U.S. 
Department of Labor from Implementing New Overtime Rule 

On Tuesday, November 22, 2016, the U.S. District Court for the Eastern 
District of Texas entered an order enjoining the Department of Labor from 
implementing and enforcing new overtime regulations that would have 
raised the minimum salary level for exempt employees from $23,660 to 
$47,476 annually effective December 1, 2016. 

The ruling was issued in the case filed by 21 states against the Department 
of Labor which was consolidated with a case filed by the Plano Chamber of 
Commerce and over 50 other business organizations.    

Judge Amos L. Mazzant III, an Obama nominee, found that the new rule 
was “not based on a permissible construction of the statute.”  The overtime 
exemption, contained in 29 U.S.C. § 213(a)(1), provides that “any employee 
employed in a bona fide executive, administrative, or professional capacity 
. . . as such terms are defined and delimited from time to time by regulations 
of the Secretary” shall be exempt from minimum wage and overtime 
requirements.  The Court found that it was clear Congress intended the 
overtime exemption to be defined with regard to an employee’s duties and 
not with regard to salary.   By substantially raising the minimum salary level, 
the Court found that the Department of Labor was creating a de facto salary-
only test which did not comport with Congress’s intent.   

The Court issued a preliminary injunction blocking nationwide 
implementation of the rule until further notice, on the basis that the plaintiffs 
were likely to succeed on the merits, and by taking into account the 
likelihood of irreparable harm if the new rule goes into effect as well as the 
public interest.  This decision is subject to a final ruling on the merits by 
Judge Mazzant, but it is unlikely to be reversed. 

Employers should continue to observe the current overtime rules, including 
the $23,660.  The Department of Labor has not ruled out an appeal in the 
final days of the Obama Administration, but it is unlikely that the Trump 
Administration or Congress will seek implementation of the new rule in its 
current form. 
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